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\.;./ RFI #13: Work-Year Impacts*

U.S. AIR FORCE

Work-year costs have
increased 153% since FY12-15

1,600 - )
’ B Primary Caregiver Leave

B Sccondary Caregiver Leave

Increase driven mainly by male  **° W Adoptive Parent PTDY
population 1300 M Parental Leave PTDY

1200 M Maternity Convalescent 1,136
Maternity convalescent leave 1,100

relatively constant (comparing
MPLP to pre-2016 policy)
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Overall regular leave cost is
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FY19 MPLP cost was an add’l 20

0.47% of RegAF work-years 30
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\~/ RFI #13: Retention
0.5 Avm rORCE by Gender over Time*

m RegAF Retention
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\.;’/ RFI #13: Survey Results

U.S. AIR FORCE

m BLUF: Overall, survey responses either positive or neutral on
MPLP

m 2019 Military Career Decisions Survey (12 Aug — 8 Oct 19)
m 227,496 invited
m 49,866 respondents (21.92% participation rate)

m 21% female, 79% male

) Retention Influence - Creation of Military Parental .
Retention Influence [ see IR )
Leave Program M Strong influence to stay

Influence to stay

Retention Influence - Expansion of the W N/A; Did not consider

- 2% 7% B . .
post-pregnancy deployment deferment to 12 I B3 Neither an influence to stay nor leave
months

Influence to leave
M Strong influence to leave
Retention Influence - Child care [ | 23% 9%
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U.S. AIR FORCE

RFI #13: Survey Results

Taking Leave

Perception

How much should the Air Force
adjust the amount of leave for
each caregiver under the new
Military Parental Leave
Program?

Have you taken leave under the new Military
Parental Leave Program? If so, which type?

88% T 7%

How did taking leave under the new Military
Parental Leave Program impact your career [e% 8% 65%6 12%
progression?

What is your perception of the new Military

| sa% we N
Parental Leave Program?
Primary Caregiver | 6% T
Secondary Caregiver [ 579

Yes - Secondary Caregiver Leave

I Yes - Primary Caregiver Leave

I Yes - Maternity Convalescent Leave
No

M Very positive
Positive
Meither negative nor positive
Too soon to determine
MNegative

M Very negative

M More leave
Mo change
M Less leave
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\,.( RFI #13: Conclusions

U.S. AIR FORCE

m Increased impacts limited by small numbers of birth mothers

m Add’l impact will remain small; roughly no more than 1% of work-
years lost

m Retention is overall increasing w/ female retention increasing
relative to male retention

m Cannot assign these trends solely to the MPLP policy change

m Further benefits / risks are contingent on any new proposals to
extend MPLP

m AF does not have a policy mandating the backfill of positions of
women utilizing primary caregiver leave

m Recommend continued annual analysis
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